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Mr.Nizar Ashrifa is the Human Resources Manager at the Arab Academy for E-
Business (AREB). He have been the Human Resources Officer at Higher Institute for
Applied Sciences and Technology (HIAST). He was the Human Resources Manager of
the Higher Institute of Business Administration (HIBA). He is a Ph.D. candidate in
Human Resources and he holds a Master Degree in Business Administration- majored
in Human Resources Management.

He is an expert of human resources management and organizational development with
more than 35 years of experience working for International and National Organizations
in Syria including; Development of financial, internal, health and managerial systems at
many different organization such as HIEST, HIBA, National Earthquake center (NEC),
Ministry of Higher Education, Albairouni Hospital and ARAEB. Trainer at Higher
Institute of Administrative Development (HIAD) and HIBA; where he provides training
on several subjects in Human resources including(Team management, Conflict
management, Leadership, Executive secretary, Developing an organizational structure
and Performance Evaluation). Member of the Group of Human Resources
Development at Health Sector in Syria. He is a lecture at HIBA for many subjects in the
major of Human Resources such as; Administrative organization, Organizational
behavior, Social responsibility and Work ethics.

He has several scientific researches, publications, and articles in scientific and proof
read magazines in different fields including (Organization performance, Human
Resources Training).



